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    Assimilation Arrangements 

Single Tier Prison Officer Assimilation Arrangements 
 
When POPP is implemented, the current bands and pay points for Prison Officers will be 
amended to reflect the enhanced role.    
 
The table below outlies the pay points and salary for the single tier Prison Officer at each 

stage of the Career Development Pathway.   

 

 

 

 

 

 

 

 

 

 

 
 

The new Prison Officer Salary Scale will consist of three stages, each consisting of two 

pay points.  Future new recruits will start at Stage 1, point 1 and it will take 2 years to 

progress through each stage (subject to meeting all necessary requirements) reaching the 

top of the salary scale in year 6.     

Existing Prison Officers 

*The temporary pay points noted in the tables above and below will apply to existing 

Operations Officers, during the transition and implementation stages of POPP.  These two 

additional pay points will be added to Stage 2 for existing employees only and will be 

removed once existing staff have progressed through Stage 2.  This is to reflect the fact 

that current Operations Officers will have to be up-skilled to perform the full duties of the 

new Prison Officer role and to ensure that the POPP model is affordable in the early years. 

 
Current officers will move into one of three stages on the new career development 
pathway.  The table below shows the Pay Point and salary Prison Officers will assimilate 
to, assuming an implementation date of 1 April and therefore including progression.   
 
 
 
 
 
 

  STAGE THREE 

 
STAGE TWO 

 

Point 1: £30,356 

Point 2: £31,880 

STAGE ONE Temp 1: £24,571* 

Point 1: £25,768 

Temp 2: £26,915* 

Point 2: £28,060 
Point 1: £18,871 

Point 2: £20,346 
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Existing Operations Officers will progress through the salary scale over the coming years 
depending on where they are in the existing C Band Scale.  The left hand column outlines 
the existing salary points and the journey to the new pay band maximum. 
 
The salaries above do not include the 2019-20 Pay Outcome.  The value of the Pay Points 
will be reviewed annually in negotiation with the recognised trade unions as part of the 
Pay Outcome process. 
 
 
 
 

2019/20 2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 

£18,871 
(Band C,1) 

£20,346 £24,571* £25,768 £26,915* £28,060 £30,356 £31,880 

£20,346 - 
£23,373 
(Band C, 2-4) 

£24,571* £25,768 £26,915* £28,060 £30,356 £31,880  

 

Existing D Band Residential Officers will progress to the 2nd pay point of Stage 2 or to 
Stage 3 depending on their existing salary as outlined in the table below.   
 

Your current pay: (2018/19) 2019/20 2020/21 2021/22 

£23,564 to £25,768 
(Band D,1&2) 

£28,060 £30,356 £31,880 

£28,060 
(Band D,3) 

£30,356 £31,880  

£30,356 
(Band D, on the maximum) 

£31,880   

 
Assimilation arrangements and future progression for Justice Managers 
 
Assuming an implementation date of 1 April, First Line Managers will progress to the next 
Justice Manager Pay Point.  Those currently on £33,476 will progress to £36,176.     
 
 
 
 

2018-19   2019-20 

 
Band C 

 
£18,871 

 

 
£20,346 

 
Stage 1 Pay Point 2 

Band C £20,346 
 

 
£24,571* 

 
Stage 2  Temporary 1 Band C £22,174 

 

Band C £23,373 
 

Band D £23,564 
 

 
£28,060 

 
Stage 2 Pay Point 4 Band D £25,768 

 

Band D  £28,060 
 

£30,356 Stage 3 Pay Point 1 

Band D £30,356 
 

£31,880 Stage 3 Pay Point 2 
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Future progression through the Pay Points 
 
Once assimilated onto a new Pay Point staff will move through each and every Pay Point 
on an annual basis until they reach the maximum, in line with SPS Pay Policy, subject to 
satisfactory evidence of professional practice and achievement of required performance 
standards.     
 
 
 

 


